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I N T L  4 6 4 4 :  I N T E R N A T I O N A L  H U M A N  
R I G H T S  A N D  T H E  E U R O P E A N  U N I O N  

COU R S E SY LLA BU S  

BASIC INFORMATION 

Course title: International Human Rights and the European Union 

Course number: INTL 4644 

Term and year: Summer 2019  

Instructor's name: Dr. Ryan Welch   

CONTACT INFORMATION 

Email:  rwelch@ut.edu 

Course prerequisites: None 

COURSE DESCRIPTION  

This course is designed to introduce students to the role of the international and European legal 
regime in protecting individuals’ human rights. We will define human rights, learn why 
governments abuse those rights, and go into detail about the various international and European 
legal institutions meant to protect those rights. 

 

COURSE LEARNING OUTCOMES  

This course is designed such that students who immerse themselves in the material, attend lectures 
regularly, and complete all readings and assignments will be able to: 

1. Describe the origins of the human right concept; 
2. Analyze why certain human rights abuses occur; 
3. Describe and analyze the origins and impacts of international and EU institutions on human 

rights outcomes; 
4. Identify and analyze their own values on issues of human rights and world affairs. 
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TEXT AND MATERIALS  

There is no assigned textbook for the course.  All course readings will be made available by the 
professor. 

ASSESSMENTS & GRADING  

Your grade will consist of the following graded items: 

Assignment Date Due Percentage of Grade 
Reflection #1 17 June 7% 
Reflection #2 20 June 7% 
Reflection #3 23 June 7% 
Reflection #4 26 June 7% 
Reflection #5 26 June 7% 
Reflection #6 1 July 7% 
Final Project: Topic/Outline 28 June 5% 
Final Project: Presentation 3 July 14% 
Final Project: Paper 8 July 14% 
Field Trip Participation  15% 
Class Participation  10% 

TABLE 1 ASSIGNMENTS 

All assignments will be penalized 10% for each day late. 

Reflections: 

As you read assigned readings, you should reflect on those readings taking into account the 
following: 

1. What jumped out at me as important or interesting from this reading? 
2. What do you wonder about? What statements or claims by the author(s) raise questions 

in your mind about the accuracy or validity of her/his/their claims? 
3. What do you want to know more about from this reading? 
4. What, if any, of your experiences (field trip or personal) here in Ireland/Northern 

Ireland relate to this reading? 
5. How does the reading relate to current events or your personal experiences in the 

U.S.? 

Reflections will be due the day before the class meeting in which we discuss the reading, by 10:00 
PM. The only exception is Reflection #4, which will be due after we watch the film in class. Note: 
Reflections #4 and #5 are due on the same day – 26 June. Reflections do not have a required 
word/page count.  In order to get full credit, be sure to properly address each of the 5 points listed 
above. 

Final Project: 

As a final project for the course, based on a review of your reflections, pick a topic that resonated 
with you. This topic can be something you found exceptionally interesting, something that left you 
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with further questions, or just a topic about which you would like to learn more. You should bring 
in connections based on your experiences here during our trip. If relevant, you can also include 
connections to current events and your experiences in the U.S. You will use at least two secondary 
sources outside of the assigned readings. The final products will include a two-page paper (not 
including bibliography)1 and a 10-minute presentation to the group on our final meeting day. Prior 
to the final products, you will turn in a preliminary outline or description of the topic you will 
research and present to the class. 

Grading will be based on the scale below.  Grades will be rounded to the nearest whole number.  
Thus a 93.4% is an A-, while a 93.5% is an A. 

A 94-100 C 74-76 

A- 90-93 C- 70-73 

B+ 87-89 D+ 67-69 

B 84-86 D 64-66 

B- 80-83 D- 60-63 

C+ 77-79 F 59 and below 

TABLE 2 GRADING SCALE 

POLICIES 

GENERAL ATTENDANCE 

Students are expected to attend classes prepared to actively engage that day’s assignment. 
Absences will affect your participation grade. 

EXCUSED ABSENCES 

There are two categories of excused absences for which accommodations will be made by the 
faculty: scheduled and unscheduled.   

Scheduled absences involve time conflicts that are known in advance, for which students have 
notified their instructors. Acceptable reasons for scheduled absences include: 

Court-imposed legal obligations (e.g., jury duty and subpoenas),  

Medical procedure,  

Required participation in University-sponsored events (e.g., performances, athletic events, 
academic research presentations),  

                                                             
1 Use 10-12 point Times New Roman font, with 1 inch margins. 
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Observation of religious holy days,  

Requirements of military service. 

UNSCHEDULED ABSENCES 

Unscheduled absences involve unforeseen emergencies such as illness, injury, hospitalization, 
deaths in the immediate family, consequences of severe weather and other crises. Students should 
contact instructors as soon as possible in these cases. I require documentation to excuse 
unscheduled absences.  

Employment schedules, athletic conditioning and practice schedules, and personal appointments 
are not valid reasons for scheduled absences.  

General Attendance Policy2  

REPORTING SEXUAL VIOLENCE/ TITLE IX  

Sexual violence includes nonconsensual sexual contact and nonconsensual sexual intercourse 
(which is any type of sexual contact without your explicit consent, including rape), dating violence, 
sexual harassment, sexual exploitation, domestic violence, and stalking. You may reach out for 
confidential help (see contact info below) or report an incident for investigation.  

If you choose to write or speak about an incident of sexual violence and disclose that this violence 
occurred while you were a UGA student, the instructor is obligated to report the incident to the 
appropriate Title IX administrator.  The purpose of this report is to provide a safe and 
nondiscriminatory environment for all students.  The Title IX administrator or his or her designee 
will contact you to let you know about the resources, accommodations, and support services at UGA 
and possibilities for holding the perpetrator accountable.  If you do not want the Title IX 
administrator notified, instead of disclosing this information to your instructor, you can speak 
confidentially with the individuals listed here.3  They can connect you with support services and 
discuss options for holding the perpetrator accountable.   

There is an exception to this required reporting for preventative education programs and public 
awareness events or forums.  While the instructor is not required to report disclosures during these 
instances, unless you make or initiate a complaint, during these programs or events, the instructor 
or another University official will ensure that the students are aware of the available resources at 
UGA, such as counseling, health, and mental health services, and it will provide information about 
Title IX, how to file a Title IX complaint, how to make a confidential report, and the procedure for 
reporting sexual violence.   

For more information, see The University of Georgia’s Title IX4 webpage.   

                                                             
2 http://provost.uga.edu/policies/academic-affairs-policy-manual/4-06-class-attendance/ 
3 https://eoo.uga.edu/Confidential-Reporting 
4 https://eoo.uga.edu/title-ix-sex-discrimination-harassment 

https://provost.uga.edu/policies/academic-affairs-policy-manual/4-06-class-attendance/
https://provost.uga.edu/policies/academic-affairs-policy-manual/4-06-class-attendance/
https://eoo.uga.edu/Confidential-Reporting
http://www.ut.edu/titleix/
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ACADEMIC HONESTY 

Cheating, plagiarism, copying and any other behavior that is contrary to University standards of 
behavior will not be tolerated.   

Students caught violating any aspect of the University of Georgia’s Academic Honesty Policy will be 
penalized in all cases.  Penalty ranges from “0” on an assignment to “F” for the course without regard 
to a student’s accumulated points.  Students may also face expulsion.  It is the student’s responsibility 
to become familiar with the policies of the university regarding academic honesty and to avoid 
violating such policies.  Policy information is found at: 

Academic Integrity Policy5  

DISRUPTION POLICY 

Every student has the right to a comfortable learning environment where the open and honest 
exchange of ideas may freely occur.  Each student is expected to do his or her part to ensure that the 
classroom (and anywhere else the class may meet) remains conducive to learning.  This includes 
respectful and courteous treatment of all in the classroom.  Cell phones should be silenced.  During 
class, no cell phones, talking to others, or reading other materials should occur.  Entering and leaving 
is distracting to your professor and other students.  Therefore, you need to be on time for class and 
stay until the end.  If you must enter late or leave early, please inform me before class begins and take 
the seat nearest an exit and enter or leave as quietly as possible. The professor will take immediate 
action when inappropriate behavior occurs. 

Class discussions of the issues we study can stimulate strong feelings and heated debate. Because 
this is a college classroom, all discussions must be scholarly.  
 
Scholarly comments:   
-Are respectful of diverse opinions and open to follow-up questions and/or disagreement 
-Are Related to the class and course material 
-Advance the discussion about issues related to the course and/or course material rather than 
personal beliefs 
-Are delivered in normal tones and a non-aggressive manner. 
 
Unacceptable behaviors in the classroom are:   
-Personal attacks. This includes attacks on a person’s appearance, demeanor, or political beliefs. 
-Interrupting your professor or other students.  
-Using the discussion to argue for political positions and/or beliefs. (If political discussions arise, 
they must be discussed as scholarly endeavors). 
-Using raised tones, yelling, engaging in arguments with other students, and being physically 
aggressive.  
-Ignoring your professor’s authority to protect the integrity of the classroom.  
 

                                                             
5 https://honesty.uga.edu/Academic-Honesty-Policy/ 

https://honesty.uga.edu/Academic-Honesty-Policy/
https://honesty.uga.edu/Academic-Honesty-Policy/
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RECORDING POLICY 

In this class, students may not make photographic, audio, or video recordings of any course activity 
unless the student has an approved accommodation from the Office of Disability Resources 
permitting the recording of class meetings.  In such cases, the accommodation letter must be 
presented to the instructor in advance of any recording being done and all students in the course will 
be notified whenever recording will be taking place.  Students who are permitted to record classes 
are not permitted to redistribute audio or video recordings of statements or comments from the 
course to individuals who are not students in the course without the express permission of the faculty 
member and of any students who are recorded.  Distribution without permission is a violation of 
educational privacy law.  Breaking this policy will result in a punishment up to and including 
receiving an “F” in the class. 

GENERAL DISCLAIMER 

 
The professor reserves the right to make changes to this syllabus as necessary. 

COURSE SCHEDULE  

Date Location Topic Reading 
18 June Áras Moyola 337 What Are Human Rights? Hunt (2007, Ch. 4); Universal 

Declaration of Human Rights 
21 June Áras Moyola 337 Why Do Governments 

(Not) Abuse Human 
Rights? 

Moore and Welch (2015) 

24 June Áras Moyola 336 UN/EU Institutions Forsythe (2018, Ch. 3); Convention 
of Human Rights; Charter of 
Fundamental Rights 

25 June Áras Moyola 336 Case Study: The Roma Watch A People Uncounted in class 
27 June Áras Moyola 336 International Legal 

Regime 
Keith (2019) 

2 July Jury’s Inn Hotel European Court of 
Human Rights 

Kahraman (2019) 

3 July Jury’s Inn Hotel Presentations Presentations 
 

TABLE 3 COURSE SCHEDULE 
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https://www.echr.coe.int/Documents/Convention_ENG.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=CELEX:12012P/TXT&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=CELEX:12012P/TXT&from=EN
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Kahraman, Filiz. 2019. “European Court of Human Rights: Towards a Holistic Approach to Human 
Rights.” in The Institutions of Human Rights: Developments and Practices, eds. Gordon DiGiacomo 
and Susan L. Kang. Toronto: University of Toronto Press. 

Keith, Linda Camp. 2019. “The International Human Rights Regime: Commitment and Compliance.” 
in The Institutions of Human Rights: Developments and Practices, eds. Gordon DiGiacomo and Susan 
L. Kang. Toronto: University of Toronto Press. 

Moore, Will H., and Ryan M. Welch. 2015. “Why do Governments Abuse Human Rights?” in 
Emerging Trends in the Social and Behavioral Sciences: Interdisciplinary Directions, eds. Robert A. 
Scott and Stephen M. Kosslyn. Hoboken, NJ: Wiley. 

COPYRIGHT STATEMENT 

Some of the materials in this course are possibly copyrighted. They are intended for use only by 
students registered and enrolled in this course and only for instructional activities associated with 
and for the duration of the course. They may not be retained in another medium or disseminated 
further. They are provided in compliance with the provisions of the Teach Act. 
 

 


